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B O A R D  C E R T I F I E D  P S Y C H I A T R I S T
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P A T T E RN S



Reality “A” vs Reality “B”



Iain McGilCrest’s Work: 

Left Hemisphere Right Hemisphere



Jonathan Ashford/NDE



Paradox:  Nature



Iain McGilCrest’s Work: 

Left Hemisphere Right Hemisphere
Measurable

Focuses on Parts
Favors Certainty

Likes Rules and Categories
Comparative
Competitive

Efficient
Individualistic

Stoic

Immesaurable
Focuses on Whole
Favors Curiousity
Likes Creativity

Collective
Interconnected

Discovery Oriented
Community
Empathic



Writing from Jonathan Ashford/NDE Survivor



How does L Hemisphere Attention impact YOU?
W H AT  I S

M E A S U R A B L E  I N
Y O U R  L I F E  T H AT

Y O U  PAY
AT T E N T I O N  T O ?

T I M E
M O N E Y

S O C I A L  M E D I A
P O S E S S I O N S
P R O M O T I O N S

P E F O R M A N C E . . .

D O  T H O S E
T H I N G S  T H A T  A R E

M E A S U R A B L E
F E E L  A B U N D A N T

O R  S C A R C E ?

W H A T  D O E S
C O M P E T I T I O N

F E E L  L I K E ?   D O E S
I T  F E E L  P A I N F U L ?   



Example of “What did I do wrong?”

“Dr. B, I am doing well at work - but I keep thinking my boss is mad at me. I’m pretty sure it’s just me - I know
he’s been really busy, but I can’t stop thinking I’ve donesomething wrong.”

Seriously Ask:  How is this story functional?

1.) Predictable
2.) Control
3.) Fuel



As a Healer - how do we Lead with the Left?
1.) 🧭 Decision-Making &
Strategy:  

2.) 🗂️ Structure, Control 
& Planning

3.) 🗣️ Communication 
Style

4.) 👥 People & Culture

5.)🔥 Emotions and
Relationships

Leading with the left prioritizes control and certainty—
 often at the cost of meaning, relationship, and emergence.



Reflect
U N D E R  S T R E S S  O R  T H R E AT  -  D O  Y O U  F E E L  L  I K E  Y O U  T E N D  T O  FAV O R  L

H E M I S P H E R E  AT T E N T I O N ?

Leading with the left is not wrong.  It’s necessary.

The problem arises when:  It becomes the only way we lead.

It crowds out curiosity, imagination, embodiment, and meaning.

Control replaces trust.



How does R Hemisphere Attention impact you?

H O W  D O E S  I T
F E E L  T O  B E  A

P A R T  O F  A
W H O L E ?

W H A T  S O R T  O F
T H I N G S  A R E  N O T

M E A S U R A B L E  B U T
V A L U A B L E ?

W H A T  D O E S  I T
F E E L  L I K E  T O

H A V E  E N O U G H ?

W H A T  D O E S  I T
F E E L  L I K E  T O  B E

I N T E R C O N N E C T E D
T O  A L L  T H A T  I S
A R O U N D  Y O U ?   



Shared Experience, R Hemisphere in Action



3.) 🧍‍♀️ Create Psychological
Safety and Trust

4.) 🌊 Comfort with Not
Knowing

As a Healer - how do we Lead with the Right?

1.) 🌿 Lead Through
Presence, Not Performance

2.) 🧩 Holding the Whole

5.) 🤍  Lead by Invitation Rather
Than Coercion

6.) 🔔  Honor Uniqueness and
Embodiment

     

Leading with the Right prioritizes leadership rooted in relationship,
meaning, and emergence.

7.)      Protect Meaning



“As we let our own Light shine, we consciously give other people permission to do the same. As we
are liberated from our own fear, our presence automatically liberates others.”

-Marrianne Williamson

Our Wholeness: 

Story of the Candle



How do we cross the river ?



Mythologic



What is your song to sing?

“There is a song in the heart of every person that longs to be sung.” - Maya Angelou



For Reflection:

1.) What resonated for you?

2.) What hemisphere do you need more of for balance?

3.)  What do you need to feel safe enough to take a risk?

4.)  Create a reminder (symbol, song, poem, movie
character, etc.) that reminds you what you need courage to
cross over for.



Connect:

www.flamelightcreative.org
Dr. Beck Burson -->Beck@flamelightcreative.org
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